
 
 

Grow with us  
More hiring capacity with stronger post-placement protection. 

28,000 
2 candidates • 60 days 

Best suited for: Growing companies hiring for two positions or two priority 
vacancies. 

Effective package value: ■14,000 per candidate 

 

                                           

 
                           HN MULTIVERRSE 

EMPLOYEE & EMPLOYER CHANGE. 

 

What You Receive 

 
Included What it means for your business 

2 Candidates Recruitment support for two successful candidate requirements. 

60 Days Validation 60-day post-joining validation/replacement protection, subject to the agreed replacement terms. 

Candidate Replacement Replacement support for an eligible candidate who leaves within the agreed protection period. 

Refund Benefit A refund benefit can apply where the agreed refund conditions are met. Exact eligibility, timing and amount 

should be defined in the service agreement before payment. 

Recruitment Coordination Requirement briefing, sourcing, screening, shortlist coordination and interview follow-up. 

Employer Updates Structured communication on candidate progress and hiring status. 

 

Why This Plan Makes Business Sense 

• Lower effective cost per candidate than the Lite Plan. 

• A longer 60-day validation period provides more post-joining protection. 

• Refund protection can reduce commercial risk when the agreed conditions are triggered. 

• Two-candidate capacity is useful when hiring needs are beginning to scale. 

 

Why HN Multiverrse Is Different 

• Combines recruitment assistance, replacement support and a potential refund mechanism. 

• Designed for employers who need more than a job advertisement. 

• A structured hiring workflow reduces the employer's sourcing workload. 

• Better per-candidate economics than the Lite Plan.



hnmultiverrse.com 9970977942 info@hnmultiverrse.com 

 

 

Important commercial note: The terms shown here are a polished sales-document version of the package you provided. Before publishing 

or accepting payment, HN Multiverrse should define the written rules for replacement eligibility, candidate rejection, refund 

amount/calculation, replacement timeline, role changes, salary/CTC changes, candidate misconduct, employer termination and taxes. 

WhatsApp CV sharing should operate only with appropriate candidate consent and privacy safeguards. 

Need two hires and want additional protection? The Pro Plan is the 

balanced choice. 

HN MULTIVERRSE PRIVATE LIMITED 

Employee & Employer Change. 

 

How the Recruitment Process Works 

01  Requirement mapping 

02  Candidate sourcing 

03  Screening 

04  Shortlisting 

05  Interview coordination 

06  Selection & joining 

07  60-day validation / replacement or eligible refund 

Portal vs. Recruitment Partnership 

 
Typical job-portal approach HN Multiverrse approach 

Employer posts a vacancy and manages responses. Requirement understanding + sourcing + screening + coordination. 

Large volume of applications may require heavy employer filtering. Focus on relevant profiles and shortlist coordination. 

Database access is often a separate product. Selected plans include assisted recruitment and, where specified, 

WhatsApp CV access. 

Post-placement support may be limited to platform terms. Eligible plans include explicit validation/replacement support. 

Employer manages multiple vendors and communication channels. Higher plans provide a dedicated recruiter for continuity. 

 

What the Employer Should Expect 

• Clear requirement discussion before sourcing begins. 

• Candidate profiles should be relevant to the agreed role criteria. 

• Interview coordination and follow-up are handled according to the selected service scope. 

• Post-joining support is available according to the plan's written validation/replacement terms. 

• The service is intended to improve hiring efficiency; no recruitment service should promise a guaranteed job, 
interview or candidate acceptance. 
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